


II. Temporary Local Hiring 

Aspiring condldntos sholl opply onlino. Thero shall bo o tchsil-wiso pool 

of aspiring candidates. The aspiring condldotcs, out of tho sold pool, shall bo 

temporarily hired through School Monagomont Councils. Only tho residents of 

village/moza/ward, where hiring school Is situated, shall bo considered for hiring, as 

per the provisions of the instant progrom. In caso of non-availability of suitable 

candidate(s) from the same village/moza/ward, the candidates from the neighbouring 

Union Council(s) shall be temporarily hired. The School Management Council of the 

relevant school shall verify the residential status of candidate(s). 

Ill. Selection Procedure 

The selection procedure shall be as under: 

The principal/Head of the relevant school shall asses the need 
Need for hiring of School Teacher lntern(s) (STls), in consultation 
Assessment with two members of SMC (to be nominated by the DDEO 

concerned). 

The Principal/Head of the relevant school shall ensure wide 

Advertisement 
publication of available vacancies for STls for general 

by the school 
information of all concerned. Local newspapers/official 
website/social media handles of school/departmenVnotice 
boards of DDEO/DEO/CEO offices may be used for the purpose. 

Application 
All aspiring candidates shall apply online on portal (link shall be 
shared in publication of vacancies by the Principal/Head of the 

submission 
school). 

The Principal/Head of the relevant school shall scrutinize the 
Scrutiny of applications, academic documents of applicants and shall 
applications, make ranking of candidates as per the below given ranking 
documents, criteria. 
ranking and II Merit list will be uploaded on the portal as well as displayed 
display of merit on notice board of the school. 
list Ill Only short-listed candidate(s) shall be called for interview. 

i The short-listed candidate(s) shall be issued interview call 
letters at least three days prior to the date of interview. 

ii The schedule of interviews shall also be displayed on notice 
Date of Interview boards of the relevant school/DDEO/DEO/CEO offices. 

iii List of successful candidates (with marks) shall be uploaded 
on the portal to ensure transparency as well as on the notice 
board of relevant school/DDEO/DEO/CEO offices. 

Issuance of hiring 
The Principal/Head of the relevant school shall issue hiring letter 
in favour of selected candidate(s) within three days from the 

letter display of final merit/selection list. 

If, at any stage, it is discovered that any STI secured his/her 
Next-in-Merit placement on the basis of forged/bogus document(s), or through 

deceit by another means, the placement shall be considered 
















